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Board of Health Meeting Agenda 
June 15th, 2026, at 2:00 PM at the Douglas County Public Services Building 

140 19th Street NW, East Wenatchee 
 

This Board meeting will be a hybrid of in person and online. Participants can attend via computer, phone or in 
person. Meeting attendance instructions are posted on the landing page of cdhd.wa.gov 
 

I. General Business (5 Minutes) 
a. Call Meeting to Order – Roll Call 
b. Approval of the Agenda  

 
II. Consent Agenda (5 Minutes) 

a. Approval of May 18th, 2026, Board Meeting Minutes 
b. Approval of June 1st, 2026, Special Board Meeting Minutes 
c. Approval of May payroll in the amount of $447,329.14 
d. Approval of May benefits in the amount of $118.935.80 
e. Approval of Payment Vouchers 20260274-20260323 in the amount of $66,103.77 
f. Approval of Contract Matrix 

 
III. Public Comment 

a. CDHD is providing opportunities for public comment in person, remotely, or by submitting written 
comment. The Chair will ask if there are any citizens wishing to address the Board. When 
recognized, please step up to the microphone (or unmute your screen), state your name and the 
county jurisdiction you reside in.  The Chair will direct Citizen comments to two to three minutes 
each. 
 

IV. New Business (30 Minutes) 

a. ORCA/BOMA – Brian Dickey 

V. Reports (20 Minutes) 
a. Health Officer Report – Dr. James Wallace - Report 
b. Health Administrator Report – Corey Lawson 

 
VI. Executive Session – RCW 42.30.110(1)(g) (20 Minutes) 

a. Discussion of qualifications of public employment 
 

VII. Adjournment 
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Chelan-Douglas Health District Board of Health Regular Meeting Minutes May 18th, 2026 
 
Board Member Attendance 
 

 

 

 

 

 

 

Key: P = Present (In-Person), V = Virtual, A = Absent, E=Excused, NV = Non-Voting 
*Resigned 

Chelan-Douglas Health District Staff Present 
 

Corey Lawson, Deputy Health Administrator 

      

Ryan Lamb, Operations Director 

 

     

     

 

Erin McCool, Legal Counsel Kristen Hosey, Administrator 
  
  
    

Public Presence 
The meeting was held in person and via zoom and phone conference with members of the public 
attending and listening to the meeting 
 
Meeting 
Chair Shon Smith called the meeting to order at 2:00 PM, then Chair Smith requested the Board Clerk 
(Corey Lawson) to take attendance. 

Approval of Agenda 
 
Discussion occurred regarding approval of agenda. Brad Hawkins moved to approve agenda with 
amendment to section VIII RCW 42-30.140(4)(b) to RCW 42-30-110.1(i). Michael Peterson second. 
Motion carried unanimously.  
  

Board Member P V A E NV 
Brad Hawkins (1) ☒ ☐ ☐ ☐ ☐ 
Shon Smith, C (2) ☒ ☐ ☐ ☐ ☐ 
Randy Agnew, VC (3) ☐ ☐ ☒ ☒ ☐ 
Marc Straub (4) ☐ ☐ ☒ ☒ ☐ 
Top Rojanasthein (5) ☒ ☐ ☐ ☐ ☐ 
Carmen Andonaegui (6) ☒ ☐ ☐ ☐ ☐ 
Marissa Smith (7) ☐ ☐ ☒ ☐ ☐ 

Board Member P V A E NV 
Michael Peterson (7) ☒ ☐ ☐ ☐ ☐ 
Maggie Higgins (8) ☒ ☐ ☐ ☐ ☐ 
Kim Newman (8) ☐ ☐ ☒ ☐ ☐ 
Alma Chacon (9) ☐ ☒ ☐ ☐ ☐ 
Carin Smith (9) ☐ ☐ ☒ ☐ ☐ 
Amanda Appel (10) ☒ ☐ ☐ ☐ ☐ 
Daniel Moody (10) ☐ ☐ ☒ ☐ ☐ 
Joseph Hunter (11) ☒ ☐ ☐ ☐ ☐ C=Chair, VC=Vice Chair 
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Approval of Consent Agenda 
 
Joeseph Hunter moved to approve consent agenda. Brad Hawkins second. Motion carried unanimously. 
 
Public Comment 
 
John Port of Real Homes in Chelan County spoke regarding on-site wastewater systems and the Malaga 
water supply. 
 
Lisa Templeton of Informed Choice in King County spoke regarding vaccination polices and requirements. 
 
Old - Business  
 
Board Rules & Procedures Updates (Action) 
 
Discussion occurred regarding the Board Rules & Procedures Updates.  
 
Top Rojanasthein moved to approve the Board Rules and Procedures with revisions to section 1.1 with 
the addition of the word “comments”. Brad Hawkins second. Motion carries unanimously.  
 
New - Business  
 
The Executive Summary of the Emergency Operations Plan was presented. Board discussion occurred.  
 
Reporting 
 
Dr. James Wallace presents the Health Officer’s Report. 
Board discussion occurred regarding the Health Officer’s Report. 
 
Health Administrator Report 
Board discussion occurred regarding the Health Administrator’s Report.  
 
Executive Session – RCW 42-30.110(i) 
 
Joseph Hunter moved to enter executive session. Brad Hawkins second. Motion Carried unanimously. 
 
One extension occurred. 
 
No action taken in executive session.  
 
Additional Agenda Item 
 
Brad Hawkins moved to add the consideration of a separation agreement to the agenda. Michael 
Peterson second. Motion carries unanimously. 
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Brad Hawkins moved that the board approves the separation agreement as presented contingent upon 
Dr. Hosey submitting a letter of resignation and signing the separation agreement. Carmen Andonaegui 
second. Motion carries unanimously.   
 
Erin McCool states she has received a letter or resignation and signature on the separation agreement. 
 
Shon Smith spoke on behalf of Dr. Hosey and her accomplishments. 
 
Adjournment 
 
Brad Hawkins moves to adjourn. Joey Hunter second. Motion carries unanimously.  
 
Shon Smith declares the meeting adjourned. 
 
 

X
Shon Smith
Board Chair

X
Corey Lawson
Clerk of the Board
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Chelan-Douglas Health District Board of Health Special Meeting Minutes June 1st, 2026 
 
Board Member Attendance 
 

 

 

 

 

 

 

Key: P = Present (In-Person), V = Virtual, A = Absent, E=Excused, NV = Non-Voting 
*Resigned 

Chelan-Douglas Health District Staff Present 
 

Corey Lawson, Deputy Health Administrator 

      

Ryan Lamb, Operations Director 

 

     

     

 

Erin McCool, Legal Counsel  
  
  
    

Public Presence 
The meeting was held in person and via zoom and phone conference with members of the public 
attending and listening to the meeting 
 
Meeting 
Chair Shon Smith called the meeting to order at 2:00 PM, then Chair Smith requested the Board Clerk 
(Corey Lawson) to take attendance. 

Approval of Agenda 
 
Marc Straub moves to approve agenda. Randy Agnew second. Motion carries unanimously. 
 
Public Comment 
 
Lisa Pilkinton of the Chelan Douglas Health District spoke regarding personnel and evaluations of Dr. 
Hosey.  

Board Member P V A E NV 
Brad Hawkins (1) ☒ ☐ ☐ ☐ ☐ 
Shon Smith, C (2) ☒ ☐ ☐ ☐ ☐ 
Randy Agnew, VC (3) ☒ ☐ ☐ ☐ ☐ 
Marc Straub (4) ☒ ☐ ☐ ☐ ☐ 
Top Rojanasthein (5) ☐ ☐ ☒ ☐ ☐ 
Carmen Andonaegui (6) ☐ ☐ ☒ ☐ ☐ 
Marissa Smith (7) ☒ ☐ ☐ ☐ ☐ 

Board Member P V A E NV 
Michael Peterson (7) ☐ ☐ ☒ ☐ ☐ 
Maggie Higgins (8) ☐ ☒ ☐ ☐ ☐ 
Kim Newman (8) ☐ ☐ ☒ ☐ ☐ 
Alma Chacon (9) ☐ ☐ ☒ ☐ ☐ 
Carin Smith (9) ☐ ☒ ☐ ☐ ☐ 
Amanda Appel (10) ☒ ☐ ☐ ☐ ☐ 
Daniel Moody (10) ☐ ☐ ☒ ☐ ☐ 
Joseph Hunter (11) ☐ ☐ ☒ ☐ ☐ C=Chair, VC=Vice Chair 
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Lisa Templeton of Informed Choice in King County spoke regarding vaccination polices and requirements. 
 
 
Executive Session – RCW 42-30.110(1)(g) 
 
Randy Agnew moves to enter executive session. Marc Straub second. Motion carries unanimously. 
 
Two extensions occurred. 
 
No action taken in executive session 
  
New Business 
 
Brad Hawkins moved to appoint Corey Lawson as the Chelan Douglas Health District Interim 
Administrator with a 7% out of class premium pay adjustment. Marissa Smith second. Motion carries 
unanimously.  
 
Adjournment 
Randy Agnew moves to adjourn. Brad Hawkins second. Motion carries unanimously. 
 
Shon Smith declares the meeting adjourned. 
 
 

X
Shon Smith
Board Chair

X
Corey Lawson
Clerk of the Board
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Contract Number 
 

With Whom Deliverables New, 
Renew, 

or 
Replace 

Term of Contract Total 
Amount 

Of  
Contract 

Impact or 
Adjustment 

2563-62329 Amendment# 01 
WorkFirst Children with 
Special Needs 

Department of 
Social and 

Health 
Services 

The purpose of this SOW is to 
assist DSHS staff in determining a 
parent’s ability to participate in 
the WorkFirst program through an 
evaluation of a child’s special 
needs. The purpose of the 
Amendment is to add funding. 

Replace 07/01/25-06/30/27 $4,500 +$1,500 
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Administrator’s Report 

 

 

 

 

Highlights: 
 

Fiscal 
Community and Family Health 

Emergency Preparedness and Response 
Communicable Disease and Epidemiology 

Communications and Outreach 
Environmental Health 
Administrator Update 
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Fiscal and Operations Report and Personnel 
 
 

   
Ryan Lamb                               Adeline Moralez                 Krishna Gonzalez                   AnaMaria Ruelas                 

Operations Director               Fiscal Supervisor                   Accountant                            Fiscal Assistant 
                                                                                                                                                                               
 

 
Julian Moro                             Stefano SolaGallegos 

 Contracts & Procurement     Facilities & IT Assistant 
 Manager 
 
  
Highlights:   

• Fiscal and Operations continues to focus on audit readiness, and facilities project completion. 
   

• Coordination continues with external partners to maintain continuity of financial processing and 
operational stability during system disruptions with Chelan County.  

  
Operations:   

• The remodel project is planned for substantial completion and closeout by the end of June in 
coordination with Berry Construction. This timeline is based on guidance and final sequencing 
provided by the DOH project architect.   
 

• Facilities and Operations staff are working through final punch list items and preparing for 
project closeout documentation.   
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• General operational support continues across departments, including IT, procurement, and 
facilities maintenance, with ongoing emphasis on SOP alignment and inventory controls.  

  
Fiscal Update:  

• On May 18th, Fiscal staff submitted the District’s annual report to the State Auditor’s Office (SAO) 
in conjunction with the DOH BARS Supplemental Report. 
 

• The State Auditor’s Office annual audit is scheduled to begin and is expected to 
take approximately 6–8 weeks to complete. Preparation activities are underway to support 
fieldwork and documentation requests. 
   

• An additional ongoing audit is still in process with Washington State Department of Health, and 
staff continue to respond to information requests and clarification items as they are received.   

 
• Accounts Payable processing through Chelan County has been experiencing delays due to 

intermittent system outages. These disruptions have impacted processing timelines, and staff are 
working to mitigate delays and maintain vendor payment continuity where possible.   

 
• Fiscal staff continue to monitor cash flow, coding alignment, and BARS compliance while 

supporting audit requests and routine financial reporting.  
 
Fiscal Update:  
 

• Through May 2026, with 41.67% of the year complete, the District is at 29.5% of 
budgeted revenue and 40.5% of budgeted expenses. 
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Fiscal and Operations Report 
  June 2026 

 

26 
 

 



Community and Family Health Report 
  June 2026 

 

27 
 

 

 

Community and Family Health Report and Personnel 
 
 

 
Cari Hammond                Lisa Pilkinton                   Emily Gilmore                  Stephanie Snitily             Katie Young  

CFH Director                   Health Educator                NFP/NHV                           Immunization                  NFP Supervisor/NHV  
                                                                                                                                  Coordinator 

  
     
 Veniece Ceballos             Brianna Rice                     Ana Macias                     Yanet Lozano                         Nichole Franks 

NFP/NHV                            Community Health          WIC Coordinator              WIC Certifier                           MCH Lead                                                                       
                                             Dietitian                            & Certifier 
 

 
Quinn Kenoyer                Norma Renteria               Lupita Espinoza               Garth Donald  

Health Systems              Program Assistant          ABCD Coordinator           Mental Health & Substance 
Improvement                                                                                                       Use Coordinator  
Coordinator 
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Division Highlights: 
 
The Community Health Dietitian, in partnership with Chelan Douglas Community Action Council & Our 
Valley Our Future, formed the Chelan Douglas Food Council to address food insecurity. 
 
The Maternal Child Health Lead tested 49 children for elevated blood lead at Wenatchee Head Start, 
with the help of an MRC Volunteer Nurse.  The children with elevated levels were referred to their 
primary care providers for confirmatory testing.  
 

 

“J became pregnant unexpectedly last year and enrolled in Nurse-Family Partnership because 
she was concerned about navigating pregnancy and parenting while managing a significant 
mental health diagnosis. Prior to pregnancy, J's symptoms were well managed with several 
medications. After learning she was pregnant, she had to abruptly discontinue those 
medications, creating uncertainty about how her mental health might be affected during 
pregnancy and postpartum. 

As her nurse home visitor, I regularly assessed her emotional well-being and provided a safe, 
supportive space for her to discuss her concerns and challenges. I encouraged her to remain 
engaged with her therapist and psychiatrist and provided education about perinatal and 
postpartum mood disorders. Together, we developed safety plans to address potential mental 
health crises and discussed strategies for maintaining stability throughout pregnancy and after 
delivery. We included her partner in these conversations, and I provided education about 
warning signs and ways he could support her if concerns arose. 

Throughout her pregnancy, we developed a strong therapeutic relationship. She has frequently 
shared how helpful it has been to have consistent support and someone she could talk to openly 
about her fears and experiences. J has stayed committed to nurturing her mental health and 
seeking support wherever it’s available. 

Today, J is the mother of a healthy infant and continues to report stable mental health and a 
positive mood. She has shown no signs of postpartum depression and has become a loving, 
attentive, and responsive parent. In addition to caring for her infant, she has enrolled in online 
classes to continue working toward her college degree and is managing the challenges of 
parenthood with confidence and resilience”. 
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Maternal Child Health 
  

Activity Type Description Count / Reach Notes  

Outreach Event No Activity   

Email Outreach CYSHCN 2 Special Education PTSA, 
Superintendent of Wenatchee School 
District  

Email Outreach 
Partner Meetings 

Maternal 2 -Replied to request for information 
regarding pathway to becoming a 
doula.  
-Mountain View Women’s Health 
Clinic 

Children (1-21) 1 Akin 
Perinatal 0  
CYSHCN 5 VAST; CYSHCN Communication 

Network Meeting; SMART; Special 
Education PTSA; Regional School 
Nurse meeting 

Partner Meetings 
Material Distribution 

Maternal 1 Doula from Ellensburg 

Children (1-21) 7 HOPE Community of Practice; AKIN; 
FYSPRT; North Central Early Learning 
Coalition (NCLEC); Waterville & 
Wenatchee Together for Youth; 
Chelan Douglas LPA meeting  
 

Perinatal 1 Breast Feeding Coalition 

Flyers, posters, 
social media or 
handouts 

4 Social Media 
posts for Doula 
awareness 

Posted throughout month 

Systems 
Improvement 

Clarified or 
improved workflow 
or referral pathway 

5 Identified  

2 improvement(s)- 
still in progress 

   

Waitlists for autism diagnosis is 9 + 
months; official SMART team 
creation is a challenge. 
  
-Lack of practicing Doulas in area- 
Doula awareness social media 
campaign ran whole month.  
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-Lack of in person Doula teaching 
classes in area. Work is being done 
to provide classes at WVC  
 
-Breastfeeding barriers exist within 
the area due to challenges with 
unpaid breaks- new law to go into 
effect this January to allow for paid 
breaks 
 

 
 
 
Childcare Consultation 
Completed two (2) childcare consultations: covered developmental screenings, the importance 
of early identification of developmental delays and community resources for children with 
delays; conducted lead testing at Wenatchee Head Start 
 
WorkFirst 
Received one (1) new referral- unable to complete nursing evaluation and referred back to 
DSHS. 
 
Nurse-Family Partnership  
 

Number 
of 
Families 
Enrolled 

Number 
of 
Families 
Served 

Number 
of 
Children 
Served 

New 
Clients 
Enrolled 

Clients 
Closed 

Number 
of 
Graduates 

Total 
Completed 
Encounters 
for the 
period 

Total Outgoing 
Referrals to Other 
Services 

50 41 30 7 *0 2 57 31 

*Dismissed from program for other reasons (moving out of area, unable to contact) 
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Women Infants & Children (WIC) 
 

April 
2026 

Total 
Women 
Enrolled 

Total Infants 
Enrolled 
 

Total Children 
Enrolled 
 

Caseload 
 

TOTAL CASELOAD 

East 
Wenatchee 
 

136 108 383 627                                                
             632 

Leavenworth 
 

1 0 4 5  

*May caseload data not yet available 

 
                                                 APRIL CLINIC APPOINTMENTS  

TYPE OF APPTS 

TOTAL ATTENDED CANCELLED MISSED 

Initial Certification (IC) 8 8 0 0 
Subsequent Certification (SC) 59 46 8 5 
Mid-Certification Assessment (Mid 
Cert-HA) 

51 43 1 7 

Nutrition Education (NE-I) 
99 81 4 14 

Nutrition Education with RD (NE-I-RD) 0 0 0 0 
Food Benefits Only (FBI) 23 14 2 7 

Breastfeeding Education (BFE) 0 0 0 0 

High-Risk Nutrition Education (RD) 12 9 1 2 

Anthropometrics (ANTHRO/LAB) 8 7 0 1 
 

Total Number of Scheduled Clinic Appointments 260 

Total Number of Missed Appointments 36 
Clinic Show Rate 86% 

 
 
Immunizations 
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VFC  Site 
Visits 

IQIP Visits Unannounced  
S & H Visits 

IIS Trainings for 
Providers 

Trainings related 
to regional scope 
of work 

Vaccine 
Clinics 

2 4 0 0 5  

 
 
 
Access to Baby & Child Dentistry 
 
Number of 
Children Enrolled 

Number of Community Outreach Events / 
total # reached 

Total Outgoing Referrals to Other 
Services 

8 3/340 15 

 
Community Connect 
 
Number of   
Clients 
Enrolled 

New 
Referrals  
Received  

New 
Clients 
Enrolled  

Clients   
Discharged  

Total Outgoing 
Referrals to 
Other Services  

 Number of Community 
Outreach and/or Networking 
Events / total # reached     

35 3 2 * * 6 events; 1300 people reached 

*Data report not available yet 

 
Lifecourse Program 
 
Safety & Prevention 
 

Event Attendance/# of meetings and/or events 
Run & Fun Festival- 79 lifejackets distributed, 
water safety education and lifejacket fitting 
information provided 

185 families  

Behavioral Health CHIP Meeting - working to 
create behavioral health community health 
improvement planning objectives 

3 partner agencies attended  

Opioid, Overdose and Naloxone Administration - 
Migrant Students & Teachers 

26 attendees 

Suicide Prevention Training - Sage Hills Church 28 Attendees   
Healthy Youth Survey Presentation- Wenatchee 
School District 

12 attendees  
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TBI Prevention Grant- Provided Helmets to 
Cascade Medical Center and Wenatchee Police 
Department to distribute at Safety Fairs 
 

N/A 

 
 
 
 
Health Education 
 

Event Attendance/# of meetings and/or events 
Youth Advisory Board 
 

11 attendees 
 

Stemilt Employee Education- Skin Cancer 
Awareness & Prevention 
 
 
 

140 attendees 

Run & Fun – Community Wide Safety Fair -  
Provided water safety education to 185 families 

185 families 

Perinatal Mental Health Support Group 
Facilitation 

6 new or expectant mothers 

Youth Survey- will inform future youth 
programming and youth advisory board activities 

80 participants  
 
 

 
 
 
Community Health Nutrition 
 

Event Attendance OR # of meetings and/or events 

Chelan Douglas Food Council Meeting  35 Community Partners attended  
After School Programming  2 classes, 20 students  
Wenatchee High School Sports Nutrition 
Presentation 

8 students  

Manson School District – Head Start- Food Demo 
(creating healthy snacks for families) 
 

 

 
 
Definitions: 
NFP- Nurse-Family Partnership                                     CD/I/V Prevention- Chronic Disease, Injury, Violence Prevention 
NSO- National Service Office                                         MCH- Maternal Child Health 
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ABCD- Access to Baby and Child Dentistry                  Lifecourse= MCH, Access & Linkage to Care, CD/I/V Prevention 
YAB- Youth Advisory Board                                            CYSHCN- Children & Youth with Special Health Care Needs 
CADT- Center for Alcohol & Drug Treatment              S&H- Storage & Handling 
WIC- Women, Infants, Children                                     FMNP- Farmers Market Nutrition Program 
CVP- Childhood Vaccine Program                                  MCHBG- Maternal Child Health Block Grant 
VFC- Vaccine for Children                                               MOUD- Medications for Opioid Use Disorder 
HCA- Health Care Authority                                            IQIP- Immunization Quality Improvement for Providers          
AVP- Adult Vaccine Program                                          CCRJ- Chelan County Regional Jail 
USDA- U.S Dept of Agriculture                                       FNS- Food and Nutrition Services 
CHIP- Community Health Improvement Plan              TBI- Traumatic Brain Injury 
VAST- Valley Autism Support Team                               FYSPRT- Family Youth System Partner Round Table 
HOPE- Healthy Outcomes from Positive Experiences SMART- School Medical Autism Review Team
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Emergency Preparedness and Response Report and Personnel 
 

 
Kaila Smith                              Lexy Lieurance                      Griselda Lozano 
 
Regional Emergency               Local Emergency            Program Assistant 
Response Coordinator            Response Coordinator 
                                               

Division Highlights 
 
The Emergency Preparedness & Response (EPR) division continued to advance preparedness, planning, 
and response initiatives throughout May. Staff participated in several community outreach and 
educational events, including Classey Chassis and School Nurses Day, providing information on wildfire 
smoke, air quality, Stop the Bleed training, and the Medical Reserve Corps (MRC). These efforts helped 
increase public awareness and promote community resilience. 
 
The division worked closely with Communicable Disease and Epidemiology staff to review and strengthen 
measles outbreak policies and procedures, laboratory follow-up processes, and notifiable conditions 
training materials. Staff also participated in regional discussions with healthcare and emergency 
preparedness partners regarding measles preparedness and response planning. 

 
Significant progress was made on updates to the agency's Emergency Operations Plan (EOP). Throughout 
the month, staff collaborated with administration to review plan components, make revisions, and 
develop supporting annexes to enhance organizational readiness. Additional preparedness efforts 
included participation in the Regional Emergency Response Committee (RERC) and Local Emergency 
Response Committee (LERC) meetings, as well as ongoing coordination with regional healthcare 
preparedness partners. 
 
Professional development remained a priority, with staff attending Grant Writing Essentials training and 
participating in specialized preparedness training opportunities. A draft Critical Incident Stress 
Management (CISM) Plan was completed to support staff wellness and strengthen organizational 
resilience during emergency response operations. 
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The division also remained engaged in monitoring emerging public health threats through regular 
situational awareness briefings, reviewing updates related to communicable diseases, international 
events, and potential supply chain impacts that could affect local preparedness and response efforts. 
 
The EPR division remains committed to strengthening community preparedness through planning, 
collaboration, training, and public outreach efforts. 
 
Medical Countermeasures (MCM) Program 
 
The Medical Countermeasures (MCM) Program continued to support regional preparedness efforts 
during May. Staff attended the Medical Countermeasures Meeting in Lacey, Washington, from May 19–
21, where participants collaborated with state and local partners to discuss current initiatives, best 
practices, and strategies for enhancing medical countermeasure planning and response capabilities. 
Information and resources obtained during the meeting will help support local preparedness efforts and 
strengthen the county's ability to respond to future public health emergencies. 
 
Medical Reserve Corps 
 
The Chelan-Douglas Medical Reserve Corps remained actively engaged throughout the month. Regular 
meetings were held to support volunteer coordination, preparedness planning, and program 
development. The MRC was highlighted during several community outreach and educational events, 
helping increase awareness of volunteer opportunities and emergency preparedness resources available 
to residents. The program continues to play an important role in supporting public health and emergency 
response activities by maintaining a network of trained volunteers ready to assist when needed. 

Community Medical Needs Vending Machine 

Chelan-Douglas Health District Main Floor Kiosk 
 
The kiosk continues to serve community needs by distributing: 

• Narcan 
• iHealth 3-in-1 COVID  
• STI Prevention Supplies 

Recent Usage Trends (January–May 2026): 
• Narcan: Distribution fluctuated throughout the reporting period, reaching a high of 32 doses in 

January before decreasing to 16 doses in May.  

• iHealth 3-in-1 Test Kits: Usage was highest in January with 104 kits dispensed and gradually 
declined to 48 kits distributed in May.  

• STI Prevention Supplies: Demand increased significantly during the spring months, rising from 7 
items in March to 35 in April and peaking at 70 items dispensed in May.  
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Chelan-Douglas Health District Vending Machine 2026

Narcan Ihealth 3 in 1 STI Prevention

• The vending machine continues to provide accessible harm reduction, disease prevention, and 
public health resources to community members, with notable growth in the utilization of STI 
prevention supplies during May. 
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Lake Chelan Hospital 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

Recent Usage Trends (January–May 2026): 
• Narcan: Distribution increased steadily throughout the reporting period. After 50 doses were 

dispensed in both January and February, usage rose to 71 doses in March, 77 doses in April, and 
peaked at 137 doses in May, indicating growing demand for overdose prevention resources.  

• COVID/Flu Test Kits: Distribution was highest at the beginning of the year, with 121 kits 
dispensed in January and 100 kits in February. Utilization declined significantly during the spring 
months, with little to no distribution reported from March through May.  

• Feminine Hygiene Products: Usage remained relatively low during most of the reporting period 
but increased in March, with 44 items dispensed, followed by 19 items in April before declining 
again in May.  

• Other Harm Reduction Supplies: Distribution of fentanyl test strips and condoms remained 
minimal during the reporting period, with only occasional utilization reported.  

The vending machine continues to serve as an important access point for public health resources within 
the community. The most notable trend during this reporting period was the substantial increase in 
Narcan distribution, which reached its highest level in May, demonstrating continued community 
demand for overdose prevention supplies. 
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Communicable Diseases & Epidemiology Report and Personnel 
 

 
 Elizabeth Austin              Alissa Sindelar               Jenny Ezpeleta       Sandy Mendoza  

Regional Epi &          PHN II: TB & CD              Regional Assessment         PHN II: TB & CD                                        
Biostatistician                   Specialist                          Coordinator         Specialist   

 
Division Highlights:  
 
• The Communicable Disease team successfully activated and utilized the Isolation and Quarantine 

Plan in coordination with Emergency Preparedness, marking the first operational use of the plan 
since the COVID-19 pandemic.  
 

• Staff effectively implemented established protocols, ensuring continuity of service and a coordinated 
response. A post-incident review ("hot wash") is planned for next month to identify opportunities for 
process improvements and operational refinements. 

Communicable Disease and Notifiable Conditions 

 
In May 2026, the CD team conducted 62 case investigations, which included: 
 

• 23 Notifiable Conditions 
• 39 Sexually Transmitted Infections (STIs) 

In addition to conducting case investigations, the CD-EPI 
Department continues to manage less than 10 active TB 
cases, and other non-notifiable conditions. 
 
Overdose Reporting: <10 
Less than ten overdose events have been reported to CDHD so far this year (between January 1-May 30th, 
2026). 

Top 3 Notifiable Conditions 
(May) 

Number of 
Cases  

Chlamydia 22 

Hepatitis C <10 

Pediatric Elevated Blood Lead 
Levels 

<10 
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• Stephanie Snitily, Immunization Coordinator, has assumed temporary oversight of the 

Communicable Disease Program pending recruitment and placement of a permanent director. 
The Health District appreciates her willingness to serve in this capacity and values the experience 
and leadership she brings to the program during this transition. 

 
• The Communicable Disease Program partnered with King County to expand access to multilingual 

medical forms, improving communication and service delivery for individuals with diverse 
language needs 

 
• The Communicable Disease program continues support in response to the presence of legionella 

in the water supply in a long-term care facility – including coordination with CDC and DOH 
officials. 
 

• School absenteeism continues to remain low in the summer months with only a single report 
provided in May. 

 
Epidemiology, Assessment and Surveillance 

 

 
• The Regional Epidemiologist is developing enhanced internal surveillance capabilities to monitor 

wildfire smoke-related illness across Chelan, Douglas, and Okanogan counties, including tracking air 
quality conditions, emergency department visits for cardiac and respiratory illnesses, and age-specific 
trends associated with smoke exposure.  
 

• The Regional Viral Respiratory Surveillance Data Dashboard has transitioned to its seasonal schedule 
and will resume weekly updates in early October. Website updates have been completed, and links 
to relevant Washington State Department of Health dashboards have been added to provide ongoing 
access to current illness trend data. 
 

• The Regional Epidemiologist continues to support investigation, monitoring, and follow-up activities 
related to elevated blood lead level cases within the region. 
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Communications and Outreach Report and Personnel 
 
 

 
 
 
  
 

 
 
 
 
 
 

 
Highlights 
 

• Hosted 2nd CDHD Resource Fair before the Classy Chassy parade promoting our programs and 
services 

• Posted Measles campaign posters in Orondo, Bridgeport, Mansfield, Waterville, Chelan, Manson, 
& Entiat 

 

Partnerships 

The Communications/Outreach team collaborated and met with the following groups and agencies: 

• Readiness Meeting 
• Wenatchee School District Inter-Agency Meeting 
• NCR Falls Coalition Meeting 
• Senior Services Network Meeting 

 

Workforce Development/Trainings 
• Virtual Government Social Media Conference 2026 
• A Public Health Approach to Dementia virtual training 

 
Outreach Events 
 

• 5/1: CDHD Resource Fair @CDHD building, East Wenatchee (100 interactions) 
• 5/5: Math Night @Palisades (40 interactions) 
• 5/9: PUD Kid's Fest @Wenatchee (900 interactions) 

Miriam Pamatz 

Public Health 
Communications & 

Outreach Coordinator 

Adelaida Caballero 

Outreach Worker 

Maria Christina Monroe 

Communications & 
Language Access Director 
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• 5/15: Together Harvesting Success @WVC, Wenatchee (0 interactions) 
• 5/20: Community School BBQ @Entiat (120 interactions) 
• 5/28: Head Start Resource Fair @Wenatchee (200 interactions) 

Outreach had a total of 1,360 individual interactions for the month of May. 

                   

                                   
5/9 PUD Kid's Fest @Wenatchee                                      5/1 CDHD Resource Fair @East Wenatchee
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Environmental Health Report and Personnel 
 
 
Food and Living Environment 

  
Dominique Gilley            Reid Brownlee                 Giovanni Cervantes         Lisa O’Daffer                   Ericka Bentancourt 

Supervisor                       Inspector                           Inspector                          Inspector                          Inspector 

Onsite, Land-use, and Drinking Water 

 
Richmond Petty              Juanita Garibay               Dom Cimmiyotti              Susan Baker  

Supervisor                      Inspector                           Inspector                           Program Assistant 

Solid Waste 

 
Brian Dickey                    Javier Ramos                   Karina Castro  

Supervisor                      Technician                         Health Educator 
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Food and Living Environment 
 

• The Food Program continues to assist a local facility in sampling and remediation of the presence 
of Legionella in a water supply.  
 

• The Food Program has contacted the University of Washington to inquire about a field client 
software and potential collaboration with the district. 
 

•   Efforts continue to address unpermitted food vendors – with staff responding to incidents after-
hours and on weekends. 
 

• The Food Program continues to coordinate logistics the America 250 Upper Valley Community 
Celebration with local partners with the event expected to host approximately 1,500 people held 
at Alpine Lakes Elementary. 

 
Onsite-Wastewater 
 

• Completed our Onsite Spring Newsletter for Licensed Service Providers and Designers. The 
newsletter is posted on the CDHD website, along with previous editions. 
 

• Onsite staff attended DOH Sanitary Survey training in Ellensburg (May 12-13). The training 
provides annual refresher instruction for Group A water system inspections. The Health District is 
assigned 21 surveys in 2026 and receives up to $1,500 per survey; 8 surveys have been 
completed to date.   
 

• OnlineRME went live on May 15. Licensed Service Providers now submit septic inspections and 
pumping reports through the platform.  
 

• The outage of Chelan County's website has delayed septic and water application reviews. Staff 
routinely rely on the Assessor and GIS sites to verify parcel information, bedroom counts, 
setbacks, riparian buffers, stream types, and other property characteristics necessary for permit 
review. 

 
• Staff completed our in-house Water Recreation Facility Inspection refresher training preparing 

for the upcoming season. 
 

• The Water Recreation Program has nearly completed license renewals (~97%).  Six (6) water 
recreation facility licenses have expired and will accrue late fees.   

Solid Waste 
 

• Issued the Double Down Inert Waste Landfill permit for Selland Construction in Douglas County. 
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• Attended the 2026 Organics Summit held at Wenatchee Valley College. The event was hosted by 

the Department of Ecology covering the central region with topics including Organics Law, 
Business Organics Management Area (BOMA) and Organics Recycling Collection Areas (ORCA). 
 

• Conducted final walk-through of the Alcoa plant demolition with Chelan County Building 
Department and Fire Marshals.  
 

• Attended a tour of the Royal City Family Farm hosted by Our Valley Your Future’s industrial 
symbiosis subgroup.  

Statistics and Data 
 

Food Program Essential Data 
 March April May Total 

Routine Inspections 70 64 45 179 
Pre-Opening Inspections 8 7 3 18 

Plan and Menu Review 9 18 11 38 
Temporary Event Permits 11 77 35 123 

Exempt Temporary Event Permits 0 10 4 14 
Complaints 8 3 6 17 

 
Water Recreation Program Essential Data 

 March April May Total 
Routine Inspections 3 12 0 15 

Pre-Opening Inspections 0 0 0 0 
Complaints 0 0 0 0 

Injury Investigations 0 0 0 0 
Variance Reviews 0 0 0 0 

 
Solid Waste Essential Data 

 March April May Total 
Facility Inspections 8 10 4 22 

Solid Waste Complaints 17 26 11 54 
Misc. Complaints 10 14 3 27 

PPA Visits/Screening 8 12 12 32 
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On-Site Wastewater Essential Data 
 March April May Total 

Septic System Reviews 47 53 38 138 
OSS Permits 37 46 32 115 

Project Reviews 10 7 6 23 
Drinking Water Reviews 16 11 9 36 
Private Water Reviews 9 11 7 27 
Public Water Reviews 7 0 2 9 

Land Use Reviews 10 2 4 16 
Plat/CUP Reviews 7 8 8 23 

Mylar Reviews 2 8 5 15 
Misc. Reviews 10 0 0 10 

Field Inspections 43 63 62 168 
Occupancy Approvals 14 14 26 54 

Complaints 4 2 8 14 
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Chelan-Douglas Health Administrator’s Update 
 
 

  
 Corey Lawson                         Tammy Miller                                                 Maria Gonzalez 

Interim Administrator           Deputy Registrar & Public Records Officer  Clerk III 
 
                                                 
 
FPHS Funds and Monitoring 
 
The Health District has implemented FPHS funding reductions totaling approximately $300,000, which 
will be reflected in the upcoming Consolidated Contract (CONCON). Based on current information, no 
additional FPHS funding reductions are anticipated for the next fiscal year. Staff continue to evaluate and 
implement operational efficiencies, including software consolidation, process standardization, and 
workflow improvements, to enhance organizational sustainability and position the agency to effectively 
respond to future funding changes. 
 
Staffing Updates 
 
The implementation of FPHS funding reductions has resulted in workforce adjustments affecting a total 
of 3.4 FTEs. The Health District continues to monitor operation impacts and pursue efficiencies to support 
the delivery of essential public health services.  
 
Contract Updates 
Contracts between $10,000 and $25,000: None. 
Executive Team Contracts between $25,001-$65,000: None. 
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Health Administrator 

Department: Administration Reports to: Board of Health  

Direct Reports: Operations Director, EH Director, Communications Director, PH Director, HR 
Specialist, Epidemiologist, RERC, Administrative Assistant  

Assignment Category:   Full time  Part Time  Temporary  

Classification:  Non-Exempt    Exempt    

Compensation: $100,000+ 

Option to become a member of the local collective bargaining unit?  Yes   No   

 
Community Served: The Chelan-Douglas Health District serves two counties in Washington State. Chelan 
County has a population of approximately 77,200 people and Wenatchee, the county seat was 
recognized as one of the top retirement locations in the United States. Douglas County has a population 
of approximately 43,429 people. Both communities are agricultural centers for Washington State and the 
nation. They are also well known areas for outdoor recreation.   

Organizational Mission: The mission of the Chelan-Douglas Health District is to protect and improve the 
health of individuals and communities in Chelan and Douglas counties through the promotion of health 
and the prevention of disease and injury.  

Organizational Vision: Chelan-Douglas Health District makes optimal use of available resources and 
partnerships to provide high quality public health services in Chelan and Douglas counties. Its program 
priorities emphasize the foundational public health functions basic to public safety in any community. 

Summary Description: The Health District Administrator leads the Health District in carrying out its 
mission to prevent disease, promote health in the community, and protect the health of people living, 
working, and visiting Chelan and Douglas Counties. This is a senior leadership position responsible for 
developing and providing vision for the ongoing efforts of the Health District, for building partnerships 
across the community to improve the public’s health, and mobilizing the passions and expertise of the 
health districts staff and volunteers to accomplish its mission.  

The Health District Administrator reports directly to an eight person Board of Health, composed of 
elected city and county officials. The Board of Health, under the Revised Code of Washington 70.05.060 
has supervision over all matters pertaining to the preservation of the lives and health of people within 
the jurisdiction. The person in this role is responsible for implementing the Chelan-Douglas Health Code 
and for directing the Health District team, fulfilling the public health expectations established in the 
Revised Code of Washington and the Washington Administrative Code. This work is done in partnership 
with an appointed, part-time physician Health Officer authorized to enforce the public health statutes of 
the state of Washington, described in the Revised Code of Washington 70.05.070.  

In Washington State, providing public health services is a shared state and local responsibility. Some 
public health services are so critical that they must be provided to every person across our state, 
regardless of location. Other public health needs are specific to certain jurisdictions. The Chelan-Douglas 
Health District is focused on implementing a Foundational Public Health Services (FPHS) model which 

https://www.co.chelan.wa.us/
https://www.co.chelan.wa.us/
http://www.douglascountywa.net/
https://app.leg.wa.gov/rcw/default.aspx?cite=70.05.060
https://cdhd.wa.gov/wp-content/uploads/cdhd-code.pdf
https://app.leg.wa.gov/rcw/default.aspx?cite=70.05.070
https://www.wsalpho.org/policy/
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ensures all residents can depend on a core set of services that only governmental public health can 
assure are available to all residents of the Counties, either by providing them, or overseeing a partner 
providing of them. In this model, the Health District leverages the basic public health capabilities of 
Community Partnership Development, Emergency Preparedness and Response, Communications, Policy 
Development and Support, Assessment and Epidemiology, and Business Competencies. It then applies 
those competencies to the core public health services of Communicable Disease Control, Chronic Disease 
and Injury Prevention, Maternal, Child, and Family Health, Access to Clinical Care, Environmental Public 
Health, and Vital Records.   

In order to accomplish this, the Health District Administrator works with the Health District team, and 
other community partnerships to plan, implement, and evaluate Health District initiatives and services. 
Partnerships are critical for the success of this Health District and the administrator must build and 
maintain strong inter-organizational relationships with a wide range of local partners, neighboring health 
jurisdictions and regional partners, and state agencies and professional organizations to make the Health 
District’s service delivery effective. The Administrator interacts with partners across multiple settings and 
influences the public’s perceptions of the quality of the services provided by the Chelan-Douglas Health 
District. 

The Health District Administrator is responsible for the operations of the Health District and performs 
complex professional and administrative work. This includes supervising more than 30 Health District 
team members, with the help of four senior Health District leaders. Additionally, the administrator is 
responsible for a $4 million budget and designing, evaluating, and improving as necessary the 
administrative systems for the organization.   

To ensure the highest level of services are provided, additional duties and responsibilities may be 
assigned as needed. 
 
Job Duties and Responsibilities (Essential Functions):   

• Provides administrative support to the Chelan-Douglas Board of Health so that they can 
effectively fulfill their responsibilities.   

o Informs the Chelan-Douglas Board of Health about financial status, service delivery, 
program developments and circumstances/factors that may influence the capability of 
the Health District. 

o Prepares the monthly Board of Health meeting agenda and both written and oral reports 
to support the Board of Health’s decision-making processes.  

o Acts as Liaison between the public health advisory group and the Chelan-Douglas Board 
of Health.  

o Assures that the Board of Health is fully informed as to current public health issues active 
or anticipated in the District, the implications of them and proposed options for action to 
deal with them, by the Health District or its partners. 

• Leads the Chelan-Douglas Health District team in implementing the direction of the Board of 
Health and ensures compliance with statutes and regulations pertaining to public health. 

o Oversees budget and financial management and maintains financial reporting systems 
that provide an accurate depiction of the financial status of the Health District. 

o Builds organizational capabilities to provide foundational public health services.   
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o Ensures accountability and compliance with grants and contracts. 
o Through epidemiologic, disease surveillance, and qualitative processes, regularly collects 

and analyses data and information about the health needs of all segments of Chelan and 
Douglas Counties.  

o Leads a public health advisory group composed of several sub-committees aligned to the 
foundational public health services.   

o Coordinates with the District Health Officer as that person carries out their 
responsibilities as authorized by Washington State law and the Chelan-Douglas Health 
District Code.  
 

• Responsible for responding to public health emergencies and the public health effects of all-
hazards emergencies, including institutionalizing and maintaining the capability for applying the 
incident command structure with other emergency response partners. 

o Provides leadership to the multi-county Emergency Preparedness and Response region 
that includes Grant and Okanogan counties.  

o Provides for on-call response to public health emergencies at all times. 
o Ensures the Health District has up to date emergency response plans and Continuity of 

Operations Plans.  
 

• Leads public health efforts in partnership with other agencies and groups providing health-
related services, across the community. 

o Establishes relationships and strong lines of communication with the 
Administrators/Directors of other local and State level health-related agencies and 
groups and governmental entities as well as with individual community members who 
are interested in Health Department programs and services. 

o Solicits input from various groups and organizations regarding health concerns of the 
community and directs resources as available towards advancing health equity in the 
district.  

o Regularly convenes local healthcare and other public health leaders to solicit input and 
advice from the broader health sector in our community. 

• Regularly communicates information regarding public health and the mission of the health 
district to the public through publications, meetings and the media. 

o Develops and implements a comprehensive public relations and marketing plan that 
includes the use of the media, website, promotional materials, etc. in order to inform the 
community about Health Department services and public health issues.   

o Represents public health needs to state agencies/organizations, State legislators and 
National organizations.  
 

BUSINESS AND FINANCE   

• Develops an annual balanced budget and works with the Chelan-Douglas Board of Health to 
finalize and publish the budget.  

o Develops fee schedules, billing and collection practices within Board policy. 
o Maintains a clear and transparent audit trail. 
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• Seeks and secures funding, strategically, from diversified sources including but not limited to 
Federal and State grants, local government appropriations and private sector partnerships. 

o Ensures proper administration and coordination of grant funded programs and activities. 
o Ensures grant reports are accurate, completed and submitted according to funder 

requirements.   
 

 MANAGERIAL, PROFESSIONAL AND LEADERSHIP SKILLS  

• Creates and maintains an organizations climate of trust, respect, mutual accountability, 
teamwork, communication and professionalism that honors the skills that the health district 
team commits to the organization each day. 

o Models a growth mindset and leadership skills for both the health district’s team 
members and community partners.  

o Strives to be a leader among local, state and national public health organizations, seeking 
opportunities to share lessons learned and insights in publications and at conferences 
and meetings. 

o Actively engages team members in problem solving, planning and policy development in 
order to create a resilient organization. 

• Provides administrative oversight for the Chelan-Douglas Health District.  
o Establishes the District’s administrative policies and procedures.  
o Develops and implements succession plans and professional development strategies for 

all team members. 
• Maintains reliable systems for all aspects of employee supervision to include hiring, 

development, evaluation, disciplinary action and termination.    
o Coordinates with the local labor union as a partner in creating an organizational climate 

of mutual trust and accountability. 
o  

INFORMATION MANAGEMENT 

• The Health District Administrator responsibly manages the information created, accessed, 
collected and shared by the Chelan-Douglas Health District.   

o Oversee district compliance with all HIPAA laws, rules and standards.  
o Maintain systems for retaining and releasing District information in compliance with all 

state and federal laws, rules and requirements. 
o Develops and regularly evaluates District information systems and data sharing 

agreements.  
Position Requirements:  
The Health District Administrator must have excellent leadership skills. These leadership skills should be 
predicated on a foundation of mature self-awareness and include a predisposition to a growth mindset 
with a proven ability to approach problem solving and relationship development with curiosity, humility, 
and through a health equity lens. The Health District Administrator must regularly apply strong inter-
personal and conflict management skills throughout the course of daily business. The Administrator must 
be a self-motivated and self-directed leader who works collaboratively in relation to the Chelan-Douglas 
Board of Health to advance the priorities and directives set by the Board.  
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The Health District Administrator must have the ability and initiative to routinely apply exceptional 
communication skills (including the ability to read and comprehend written material of a highly technical 
nature);  organize and effectively retrieve data; compose and proofread business correspondence in 
order to provide written communications that are grammatically correct and properly punctuated; use 
verbal, written, analytical and interpersonal skills in order to communicate with the public and Staff in a 
highly professional, competent and timely manner; apply basic mathematical concepts; understand and 
retain detailed information pertaining to State and Federal laws; perform data entry and basic statistical 
analysis; prepare highly technical and complex worksheets and reports on spreadsheets; and analyze 
issues and think logically when presented with unexpected questions or circumstances. 

There may be times when the person in this role must take on other duties as required or assigned by the 
Board. 

Required Qualifications (Minimum):  
• A Bachelor’s degree from an accredited college or university is required for this position. 

Preference will be given to candidates that hold a bachelor’s degree in business, public 
administration, public health, biological sciences or related health field. Strong preference 
will be shown to candidates with a master’s degree in public health, public administration, or 
a related field from an accredited college or university.  An equivalent combination of 
experience, education and training, which provides the required knowledge, skills and 
abilities, may be accepted.** 

• Five (5) years progressively more complex experience in public administration, health care 
administration or administering public health programs and/or policies.  

• Valid Washington State driver's license or ability to obtain one within two weeks of date of hire. 
• Ability to pass a background check. 
Desired Qualifications: 
• The ideal candidate will be capable of functioning and excelling in a bicultural environment 

and in a culturally competent manner for the communities in the District. 
• Demonstrated ability of communicating effectively in both English and Spanish (reading, 

writing, speaking and understanding). 
• Demonstrated commitment to advancing health equity and willingness to help address the 

health needs of historically underserved populations.   
• A demonstrated knowledge of information technology and data management.  
• A working knowledge of insurance, Medicare and Medicaid regulations and third party 

reimbursement. 
• A working knowledge of the principles and practices of financial and managerial accounting. 
• A working knowledge of computer software applications including word processing, 

spreadsheets, databases, medical records, etc. 
• A working knowledge of Grant application and Grant management. 
 
**A combination of education, training, and experience which has provided theoretical and practical 
knowledge will be evaluated for equivalency. 
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Physical Requirements:  
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job: 
• Visually or otherwise, identify, observe and assess distance, color and depth, required to regularly 

communicate with others and exchange accurate information. 
• Able to operate a computer and other office productivity equipment; able to remain stationary at a 

computer for extended periods and move around their assigned workspace. 
• Frequently move up to 25 pounds and occasionally move up to 50 pounds. 
 
This Job Description is not intended to describe, in detail, the multitude of tasks that may be assigned but 
rather to give you a general sense of the responsibilities and expectations of what this position requires. 

As the nature of business demands change, so may the essential functions of this position. 
 

Employee Signature:________________________________  Date:______________ 
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